New Changes!
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October 26, 2010

Madison General Ordinance 39.03, the Equal Opportunities Ordinance,
was recently amended by approval of the Common Council. As of
October 15, 2010, four protected classes were added and three were
expanded in Employment, Housing, and Public Accommodations.

The new protected classes are:

Gender Identity

Genetic Identity

Citizenship Status

Victim of Domestic Abuse, Sexual Assault, or Stalking (housing only)

The updated protected classes are:

Family Status (formerly Housing-only)
Social Security (formerly Housing- and Public Accommodations-only)
Domestic Partners (formerly Public Accommodations-only)

That means that you are entitled to equal opportunities in Employment,
Housing, Public Accommodations, and City Facilities in the City of
Madison without being discriminated against based on your membership
in any of these classes. These are in addition to already-established
protected classes in Madison, such as age, race, color, sex, religion,
sexual orientation, etc.

In addition, Credit History is now protected under Employment.

For more information, including definitions and a complete list of
protected classes, please see Madison General Ordinance 39.03, the
Equal Opportunity Ordinance, at: http://www.cityofmadison.com/dcr/

documents/MGOch39.03.pdf, and our various Presentations at: http://

www.cityofmadison.com/dcr/resourcesPres.cfm.
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